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Vision

Themes

Creating partnerships in care with the people of Moray

“Working together with the people of
Moray we achieve the best possible
Health and Wellbeing for all”

The themes are underpinned by a “Partners in Care” approach to
support a shift in culture of health and social care. This involves
three conversations which will help to structure of the strategy

and resulting priorities:

1. How can we help you to help yourself?
2. How can we help you when you need it (crisis/re-ablement)?
3. How can we provide ongoing support?
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Outcomes

2. People, including

those with disabilities or
long term conditions, or
who are frail, are able to
live, as far as reasonably
practicable, independently
and at home or in a homely
setting in their community.

1. People are able
to look after and
improve their own
health and wellbeing
and live in good
health for longer.

9. Resources are

used effectively

and efficiently in
the provision of

health and social
care services.

8. People who work in
health and social care
services feel engaged
with the work they do
and are supported to
continuously improve
the information,
support, care and
treatment they
provide.

7. People using
health and social
care services are
safe from harm.
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